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Questions for the Director's Luncheon, 23 February 1979

1. There exists a program within NFAC -- a rotational program for
Graphics personnel in particular. As we are part of NFAC and the CIA,
why are we constantly passed over for consideration.

2. What are the reasons for so many changes, additions, and
deletions on text and graphics that are supposedly in final draft form.

3. Why isn't there an overall consideration of personnel when
Agency and non-Agency training is available, i.e., CIA Today and Tommorrow,
Mid-Career Course, etc. ' ‘

4. Why aren't all pew OIA employees given a familiarization tour
of OIA,| land introduced to 0IA personnel in the front
office and other divisions? :

5.. Why can't the floors in OIA be cleaned more than once a year?

6. There is a decided disrespect that some Professional members of
OIA has for non-professional personnel; belittling their capabilities,
and making them feel their Jobs are less than important. Is there
anything that can be done about this?

7. Wﬁy has the Agency decided on a 3-year time period of employment
for app1y1pg to the AOP program while NPIC has a I-year time period?
Has this time 1imit for employment ever been waived or could it be waived?
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